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FILLERS FROM’ THE U.S. DEPARTMENT OF LABOR 





REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I..+eseeeedohn M. Chavez 
Room 1001-8 

JFK Federal Bldg. 
Boston, MA 02203 
617-223-6767 


Connect icut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II..-.-+--Edward I. Weintraub 
Room 3580 

1515 Broadway 

New York, NY 10036 
212-944-3435 
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New York 
Puerto Rico 
Virgin Islands 


Region III.......John P. Hord 
Room 2460 
3535 Market Street 


eee ae PA 19104 


Delaware 

District of 
Columbia 

Mary land 
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West Virginia 
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Room 317 
1371 Peachtree St., N.E. 
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South Carolina 
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Kentucky 
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Kansas 
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Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, TX 75202 
214-707-4776 


Arkansas 
Louisiana 
New Mexico 
Ok Tahoma 
Texas 


Region VII..seeeeeeeePatrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas City, MO 64106 
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Region VIII.........-Ernest E. Sanchez 
Room 1 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
305-837-4235 
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North Dakota 
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Region [X.seceeeeeeeJOe@ B. Kirkbride 

Room 11201 
Arizona Federal Bldg. 
California 450 Golden Gate Ave. 
Hawaii San Francisco, CA 94102 
Nevada 415-556-3425 


REGION Xeeescecceeesedack Strickland 
Room 7021 

Federal Office Bldg. 
909 First Ave. 
Seattle, WA 98174 
206-442-7620 
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Idaho 
Oregon 
Washington 
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Week of July 19, 1982 


LOUISIANA EXTENDS JOBLESS PAY BENEFITS 


WASHINGTON -- Eligible jobless workers in Louisiana will receive up to 
12 additional weeks of unemployment insurance (UI) benefits, the U.S. Labor 
Department's Employment and Training Administration announced. 


Workers who have exhausted their regular state benefits of up to 
28 weeks are eligible for the extended benefits (EB). 


EB went into effect in Louisiana when the average statewide 13-week 
insured unemployment rate (IUR) exceeded 4 percent for the week ending June 12, 
and that rate -- at 4.01 percent -- was also at least 20 percent higher than 
it averaged during the corresponding 13-week period in the preceding two years. 
(The IUR is the percentage of persons covered by UI who are jobless and 
currently claiming regular state benefits). 


The last time EB were paid iff Louisiana was for the week ending Jan. 24, 
1981. Once EB triggers on in a state, the program must remain in effect for 
at least 13 weeks. 


Federal law provides that the maximum number of weeks for which a jobless 
worker may collect a combination of regular benefits and extended benefits is 
39 weeks. Since the maximum number of weeks for which Louisiana workers may 
receive regular benefits is 28 weeks, some workers will receive less than 13 weeks 
of EB. 


. As of July 3, the extended benefits program was operating in 28 states, 
Puerto Rico, and the Virgin Islands: 


Alabama Illinois Michigan Ohio Utah 

Alaska Indiana Minnesota Oregon Vermont 

California Iowa Mississippi Pennsylvania Washington 

Delaware Kentucky Montana Rhode [sland West Virginia 

Idaho Louisiana Nevada South Carolina Wisconsin 
Maryland North Carolina Tennessee 


Unemployment compensation is administered by the Unemployment Insurance 
Service in the Department's Employment and Training Administration. 


##?# 
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OSHA PROPOSES CHANGES IN ACCESS 
TO EMPLOYEE EXPOSURE, MEDICAL RECORDS RULE 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration is proposing to streamline certain provisions and sharpen the focus 
of its access to employee exposure and medical records rule. The proposal would 
cover those employees most likely to be at risk from occupational exposure to 
toxic substances. Comments on the proposal are due Sept. 14, 1982. 


"The complexity and burden of the present requirements discourage employers 
from creating records which would then be subject to the standard,” Assistant 
Secretary of Labor Thorne G. Auchter, who heads OSHA, said. "Since the proposal 
would streamline these requirements, we believe the changes we are proposing will 
encourage more employers to monitor workplace exposures to health hazards and 
maintain records," he added. “This in turn might increase our chances of 
detecting, evaluating and ultimately preventing occupational disease--the basic 
intention of the standard," he said. 


"By clarifying and tightening the requirements we may increase the signi- 
ficant public health benefits that can accrue from worker access to workplace 
medical and exposure records," Auchter said. “That's why development of the 
proposal we are announcing today has been one of our top health priorities," he 
said. 


Promulgated May 23, 1980, the current standard does not require employers to 
establish any new recordkeeping or exposure monitoring programs, but rather 
prescribes procedures for worker access to and employer retention of any records 
the employer does maintain. The standard has been the subject of court challenges 
and petitions for modification. In proposing changes, the agency is seeking to 
respond to legitimate concerns raised by petitioners while preserving the public 
health benefits of the rule. 


Further, OSHA is seeking comments on whether the standard should continue to 
contain a provision giving unions automatic access to employee exposure records, 
without the written authorization of employees. Written authorization is re- 
quired for all other employee designated representatives. Since the National 
Labor Relations Board recently ruled that unions as collective bargaining agents 
have rights of access to exposure records, the agency questions whether there: is 
a need to retain the OSHA requirement. 


OSHA's medical records access standard applies to general industry, con- 


struction and maritime employers. Effective since Aug. 21, 1980, the standard 
permits workers and their representatives who have received written consent to 
examine and copy their employer's records of exposure to toxic materials, 
personal medical records and analyses based on those records. It also provides 
for OSHA access to these records under certain circumstances. The proposal does 
not contemplate changes in the nature or extent of OSHA access. 


-more- 
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Exposure records include environmental and certain biological monitoring 
information as well as material safety data sheets. Medical records include 
examination and test results, medical opinions and diagnoses, descriptions of 
treatments and prescriptions and employee medical complaints. 


While the proposed changes are being considered, the standard remains 
fully in force. An informal public hearing on the proposed changes has been 
scheduled for Oct. 5, 1982 in Washington. 


Comments and notices of intention to appear at the public hearings must be 
received by Sept. 14, 1982. Statements and documentary evidence to be 
presented at the hearings must be submitted by Sept. 21, 1982. 


Comments, in quadruplicate, should be submitted to OSHA Docket Office, 
Docket H-112E, Room $6212, Frances Perkins Bidg., Third St. and Constitution Ave., 
N.W., Washington, D.C. 20210. 


Notices of intention to appear at the hearings, statements and documentary 
evidence should be submitted in quadruplicate to OSHA Division of Consumer 
Affairs, Room 43635, Frances Perkins Bidg., Third St. and Constitution Ave., N.W., 
Washington, D.C. 20210 


Publication of the proposed changes in the access to employee exposure and 
medical records standard is scheduled for the July 13 Federal Register. 


### 





Week of July 19, 1982 


1,750 JOBLESS ALUMINIUM WORKERS IN WEST VIRGINIA 
TO GET FEDERAL JOB AID 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced certification 
of 1,750 jobless aluminium workers in Ravenswood, W. Va., as eligible to receive 
assistance under provisions of the Trade Readjustment Act. 


The Secretary said that after a thorough investigation of the facts, the 
Department of Labor determined that workers of the Kaiser Aluminum & Chemical 
Corporation plant in Ravenswood lost their jobs because of increased import 
competition. 


Kaiser Aluminum has been importing aluminum ingot from its reduction plant 
in Ghana, Africa. It shut down its ingot production in the United States in 


February. 


Donovan said the certified workers, most of them about to exhaust their 
28 weeks of state unemployment benefits, will be eligible to apply for such 
assistance as weekly cash allowances (equal to state unemployment insurance bene- 
fits: maximum of $19); a week), job search, retraining, and relocation. 


Cash assistance is available to workers who have exhausted their regular 
and extended benefit payments in West Virginia of 39 weeks and may continue to 
collect for a maximum of 52 weeks. Workers in training may also receive further 
weekly cash benefits. 


West Virginia's Department of Employment Security will provide the trade 
assistance through its Job Service and Unemployment Insurance Service 


Kaiser Aluminum's Ravenswood plant employed more than ),,000 workers at 
the beginning of the year. An additional 1,200 workers employed in the production 
of aluminum sheet, plate, ami foil, were denied benefits by the Department because 
imports could not be found to be an important factor in their unemployment. 
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OSHA TO USE EMPLOYER CONSULTA 
SERVICE MORE FULLY —— 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration announced an experimental program in seven southern and southwestern 
States designed to further use the agency's onsite consultation service and to 
augment its limited inspection staff. 


The experimental program, effective from July 12 to January 12, 1983 will be 
conducted in Alabama, Florida, Georgia, Mississippi, Arkansas, Oklahoma and 
Texas. In these seven states there are 835,000 workplaces employing about 12.7 
million people: 


“This initiative will further our goal to make the fullest use of all the 
resources available to us for the protection of the American worker," Assistant 
Secretary of Labor Thorne G. Auchter, who heads OSHA, said. 


“Firms which undergo a comprehensive consultation visit covering both safety 
and health, correct all serious hazards identified, and establish and/or maintain 
an effective safety and health program will be exempt for one year from general 
schedule inspection by OSHA. 


“The program will eliminate inspections where federally-funded consultants 
have already assured correction of serious hazards, thus freeing OSHA compliance 
staff to visit more hazardous worksites." 


The exemption is expected to provide further incentive to employers for 
using the no cost, penalty-free advice offered by consultants and to encourage 
self-help and self-inspection at the individual worksite level. 


Though participating employers will be exempt from general schedule 
inspections, OSHA will continue to respond to worker complaints and conduct 
inspections of serious accidents. 


The experimental program will include only fixed establishments. 
Construction and longshoring operations will be excluded for now, though similar 
programs for them may be considered in the future. 


In addition to the survey to identify the hazards and establish abatement 
dates, a consultant also will encourage employers to develop and use 


internal complaint procedures; will review an employer's safety and health — 
program, and if the program is not effective, assist in making it so. 


Upon completion of the experimental program, a decision based on the 
evaluation of the program will be made on extending the program to other states 
and jurisdictions throughout the nation under federal enforcement. 

States with their own enforcement programs, in the south and southwest and 
in other parts of the country, may eventually adopt a similar program. 


-more- 
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Currently OSHA spends more than $20 million annually on consultation, 
funding 90 percent of the cost in states and territories where the program is run 


by state governments or universities, 


50 percent in eight other jurisdictions 


with comprehensive state plans, and 100 percent in four other jurisdictions where 
private contractors carry out the program. 


Details and forms for applying and participating in the program can be 


obtained from: 


OSHA Dallas Regional Office 
U.S. Dept. of Labor 

555 Griffin Sq. Bldg., Rm. 602 
Dallas, Tx 75202 

(Phone: (214) 767-4731 


OR 


OSHA Atlanta Regional Office 

U.S. Dept. of Labor 

1375 Peachtree St. N.E. - Suite 587 
Atlanta, GA 30367 

(Phone: (404) 881-3573) 


### 
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MSHA SEEKS COMMENT ON REVIEW 
OF UNDERGROUND COAL MINE SAFETY STANDARDS 


WASHINGTON -- The U.S. Department of Labor's Mine Safety and Health 
Administration (MSHA) is asking the mining community for written comments on 
the review and possible revision of safety standards applicable to underground 
coal mines. 


In an advance notice of proposed rulemaking published in the Federal 
Register of July 9, 1982, MSHA announced that the agency is soliciting comments 
in three specific areas: roof support, blasting and explosives, and 
ventilation plan requirements and criteria. In addition, MSHA is seeking 
written comments relating to the applicability and effectiveness of any of the 
underground coal mine safety standards in Part 75 of Title 30, Code of Federal 
Regulations (CFR). 


“Early public participation will assure the success of MSHA's review of the 
existing standards," said Ford 8. Ford, assistant secretary of labor for mine 
safety and health. “Suggestions from the mining community will help MSHA to 
identify the standards that need to be revised and to establish priorities for 
possible regulatory action." 


This review will enable MSHA to improve its existing safety standards to 
promote the health and safety of miners and further the goals of regulatory 
reform. The agency will use information gathered during this initial review 
process to evaluate the adequacy of existing standards, eliminate unnecessary 
reporting or recordkeeping requirements, minimize conflicting provisions, delete 
irrelevant standards, simplify and consolidate existing regulations, update 
standards to conform to the latest technological developments, and clarify and 
reorganize standards, where necessary. 


MSHA urges the mining community and other interested persons to submit 
written comments on any of the underground coal mine safety standards, and 
particularly those pertaining to the approval of roof control] plans and plans for 
ventilation systems and methane and dust control, as well as those pertaining to 
explosives and blasting standards, including the related requirements in 
30 CFR Parts 15, 16 and 17. 


Written comments should be submitted to the Mine Safety and Health 
Administration, Office of Standards, Regulations and Variances, 4015 Wilson 
Boulevard, Arlington, Va. 22203. Comments must be received on or before 
Sept: 7, 1982. Requests for further information should be directed to Patricia 
W. Silvey, telephone (703) 235-1910, at the above address. 


#4? 


Week of July 19, 1982 


LABOR DEPARTMENT RECOVERS OVER $3.5 MILLION 
FOR NEW JERSEY TEAMSTERS PENSION PLAN 


WASHINGTON -- The U.S. Labor Department announced that a federal district 
court in New York has entered an order providing for the recovery of over 
$3.5 million on behalf of a New Jersey Teamsters pension plan in settlement of 
the first lawsuit brought by the department against an investment management firm. 


The order represents one of the largest financial recoveries obtained by the 
department in litigation under the Employee Retirement Income Security Act 
(ERISA). 


The suit was initiated in 1979 against the Unicorn Group and its partners A. 
Stone Douglass, Walter Peters and Robert Tucker. . The Unicorn Group managed assets 
for the Mid-Jersey Trucking Industry Local 701 Pension Fund of New Brunswick, New 
Jersey. In its suit, the department principally claimed that the defendants 
imprudently loaned $4 million to Dunhill Brown Corp. and Dunhill Brown Shippers, 
Inc. These companies had been formed by Barry Marlin, a California lawyer and 
businessman, to engage in export financing operations in London and New York. 
After the loans were made, Marlin diverted over $3 million of the proceeds for 
other purposes. 


Under the terms of the consent order, the former partners of Unicorn will 
immediately repay $300,000 to the pension plan. The defendants are also required 
to guarantee repayment of an additional $3.2 million to the plan over the next 
several years. The consent order provides that the guarantee of the defendants 
will be reduced by any payments made to the pension plan from bankruptcy 
proceedings which were initiated against Marlin and from other sources. 


Finally, the order prohibits the defendants, who denied liability for the 
charges, from engaging in future violations of ERISA's fiduciary provisions. 


The consent order was entered July 7, 1982. 


### 
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OSHA INSPECTION DATA AVAILABLE 


WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health 
Administration (OSHA) announced that inspection data covering the period 
Oct. 1, 1981 through March 31, 1982 are now available on request. 


Several weeks ago, Assistant Secretary of Labor Thorne G. Auchter, who heads 
OSHA, said the agency would be pursuing a new policy concerning the availability 
of inspection data. At that time, Auchter noted that the data are widely used 
but that they vary considerably with the passage of time. Consequently, he said, 
OSHA would make the data available about 90 days following the close of a reporting 
—_— to permit greater accuracy and more consistency in the use of the data. 

, the data now being made available cover the first half of fiscal year 1982 
(six months ending March 31, 1982). 


Auchter noted the new data compare favorably with the comparable period last 
fiscal year. 


"We had anticipated we would conduct about 52,000 inspections this fiscal 
year, compared to about 57,000 last fiscal year," Auchter said. "But at our 
present rate, based on new policies, we are on target to conduct at least 56,000 
inspections. 


“More importantly, ou inspection mix is more meaningful. Last fiscal year, 
we conducted 3,554 follow-up inspections as part of out total activity. This 
year, we've cut this type of inspection to 871. This is significant because 
_ we've found that follow-up visits turned up no violations about 99 percent of the 
time. When we don't do follow-up visits, we free our inspectors for visits to 
other more hazardous workplaces." 


Auchter said the data show his policy of inspection targeting is also 
working. Of the total 28,097 inspections during the period, 22,406 were 
“regularly scheduled" inspections where OSHA was able to direct its efforts 
toward high hazard workplaces; last year, the figures were 28,960 and 16,791 
respectively. ’ 

The data also show that more than 90 percent of all inspections were in 
“general industry" and construction (25,410 of 28,097) compared with 85 percent 
last year (24,570 of 28,960). 


“This means our efforts are reaching the industries where the hazards are," 
Auchter said, “not 'Mom and Pop' grocery stores." 


-more- 
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Auchter said he believes OSHA is being more widely recognized as an agency 
of safety and health professionals. "This is reflected in the continued drop in 
cases contested by employers. In the previous administration, the rate was about 
22 percent. Last year, the rate for the first six months was 14 percent and this 
year is it down to seven percent. This means out inspectors have more time for 
inspections instead of spending time in court." 


In the future, OSHA will make new data available on request on a monthly 
basis but will peridoically issue statements highlighting certain of the data 
and explaining their significance. 


Copies of the data are available from OSHA's Office of Information and 
Consumer Affairs, Room N 3637. U.S. Department of Labor, Washington, D. C. 20210. 
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OSHA ENDORSES NEW 
INSTRUCTIONAL MATERIALS 


WASHINGTON -- The Occupational] Safety and Health Administration has endorsed 
45 vocational safety and health traininc programs developed by the Center for 
Occupational Research and Development (CORD) to be used in vocational and 
secondary schools this fall. 


CORD is a non-profit corporation that conducts research, development, 
evaluation and dissemination activities in vocational education and training for 
technical occupations. 


The materials were developed by CORD in cooperation with OSHA and the U.S. 
Department of Education, which contracted $200,000 for the project. 


“The materials further OSHA's philosophy of reducing safety and health 
hazards through better training and education," Thorne G. Auchter, assistant 
secretary of labor for occupational safety and health said. He added that the 
materials stress safety attitude, rather than merely describing safety 
regulations. . 


Under the OSHA/CORD agreement, OSHA certificates will be provided for those 
who successfully complete the training. These certificates will be distributed 
by CORD to participating educational institutions. OSHA will provide to CORD 
information on future changes needed in the modules due to changes in regulations 
and OSHA policies. CORD has agreed to respond to and send copies of revised 
training materials within 60 days after receipt of the notification by OSHA. The 
materials will be extensively reviewed and updated at least once every five years. 


The materials include titles such as: The Role of OSHA in Safety and 
Health; Recognizing Safety and Health Hazards; Agribusiness Safety; Working 
Safely in Confined Spaces; Vibration and Noise Control; and Business and Office 
Safety. They are available in a complete set for $97.50 or bound sets of selected 
materials available with orders of 15 or more @ $2.50 per “module” of materials. . 
Single copies are also available at $3.00 per module. 


Resource guides are also being made available at $9.70 each. They include 
topics such as: Agriculture and Agribusiness, Allied Health, Business and Office; 
Home Economics; Marketing and Distribution; Technical Occupations; and Trades and 
ae Proceeds will be used to make necessary, future revisions to the 
modules. 


The materials may be purchased by check or purchase order from the Center 
for Occupational Research and Development, 6013C Lake Air Drive, Waco, Tex. 76710, 
telephone: (817) 772-8756. 
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WHITE-COLLAR SALARIES, MARCH 1982 


WASHINGTON -- Average salaries of white-collar workers in private industry 
rose sharply during the year ended March 1982, according to the Bureau of Labor 
Statistics most recent survey of professional, administrative, technical, and 
clerical pay. 


The 1981-82 occupational increases most commonly fell in the 9-to-19 percent 
range. As in the previous year, these increases were substantially sharper than 
those reported, on the average, during the 1970's. (See table below.) 


Percent increase in average salaries, selected occupations, 1970 to 1982 


Annual aver aver. 

19 u 1981 1970 1980. 1981 
Occupation to to to Occupation to to to 

1980 1981 1982 - 21980 1982 1982 





Protessional, administrative, Clerical: 
and technical support: 


Accounting clerks ....+++ 6.7 9.6 8.9 
Accountants ...... wovcce 7.3 10.0 9.6 Pile Clerks cecsscssceeee 6.9 8.0 7.2 
Chiet accountants ...... 7.9 9.5 11.4 Key entry operators ..... 7.3 8.2 9.4 
AUPLEOLS: cececesecs coves 6.6 10.3 9.4 Messengers ...cccecescces 6.7 9.7 6.4 
Public eccountants ..... - 7.9 6.6 Personnel clerks/ 
Job analysts ..ccesseces 7.0 7.6 9.2 BOGLSTANES cecccceccees = > 10,2 
Directors of personnel . 7.8 11.4 9.6 Secretaries .ccccccsesess = - 9.2 
ALTOFNEYD cecccccccesess 7.0 9.8 11.4 Stenographers .scccecsess 8.4 12.1 13.8 
BUYOTS ccccccccccccccees 7.0 9.8 9.4 TYPLSte cecccccccesccceee Teh 10.2 10,1 
CHEMISES cn cescccccscecs 7.2 9.4 10.4 
Engineers ...ccscccseces 7.0 10.9 §=10,2 
Engineering technicians. 7.2 10.2 9.4 
DEAETETS wncccsccccccese 7.3 10.9 8.4 
Computer operators ..... - = 8.9 
- - 9.7 


Photographers ....sseee+ 





NOTE: Dashes in 1970-80 colum indicate that an everage was not computed when data 
were available tor fewer than 8 years. Increases for computer operators, secretaries, 
and personnel clerks/assistants in 1960-1981 are not shown because of changec in the 
survey detinitions for 1981. Increase for purchasing assistants in 1981-82 ic not shown 
because of changes in interpreting the survey definition for 1962. 


Average Salaries, March 1982 


March 1982 average salaries for eight levels of engineers, the largest professional group 
studied, ranged from $1,969 a month for college graduates in trainee postions to $5,208 for 
those responsible for highly complex engineering programs. Chemists salaries ranged from 
$1,637 in level I to $4,471 in level VII, the highest level meeting BLS publication standards. 
Level IV engineers and chemists, one of the largest groups in each profession and representing 
fully experienced employees, average $2,870 and $2,837 @ month, respectively. 


-more- 
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Salaries of accountants ranged from $1,522 a month at level I to $4,046 at level VI. The 
range for the four levels of auditors surveyed was $1,492 to $2,667. Salaries of public 
accountants ranged from $1,439 for new graduates at level I to $2,274 for supervisors at level 
IV. In the survey coding structure, the level designations among these accounting occupations 
are not synonymous, i.e., public accountants levels I-IV equate to levels II-V for accountants 
and auditors. The accountants, public accountants, and auditors included in the survey had at 
least bachelor's degrees in accounting or the equivalent in education and experience. 


Chief accountants, surveyed separately from accountants, were classified on the scope of 
their authority and the complexity of the accounting program. Those meeting the requirements 
of level I (directing a stable accounting system, prescribed in considerable detail by higher 
levels in the organization) averaged $2,875 a month; those with the higher requirements of 
level IV averaged $5,105. 


Buyers responsible for purchasing “off-the-shelf” items and services (level I) were paid 
monthly salaries averaging $1,506. Buyers at level IV, who purchased large amounts of highly 
complex and technical items, materials, and services, averaged $2,784 a month. 


Programmers and programmer analysts were included for the first time in the 1982 survey. 
Trainees developing basic programming skills averaged $1,461 a month; those at the highest 
level (¥),. who do some systems analysis work in addition to complex programming, averaged 
$2,952. 


Attorneys included in the study (all having at least LL.B. degrees and bar membership) 
were employed in the legal departments of various manufacturing and nonmanufacturing firms. 
Those pertorming entry level work involving clearly applicable precedents and well-established 
tacts averaged $2,097 a month; those at level VI, the highest level surveyed, averaged $6,350. 


Job analysts and directors of personnel were studied in the personnel management field. 
Level I job analysts averaged $1,548 a month compared with $2,602 for those at level IV, 
where evaluation of a variety of more difticult jobs under general supervision was required. 
Personnel directors averaged $2,595 for level I and $4,822 for level IV, the highest 
publishable level. 


The technical support occupations surveyed were computer operator, drafter, engineering 
technician, and photographer. Computer operators I (work assignments consist of on-the-job 
training) were paid an average of $991 a month; level III, the largest computer operator 
group surveyed, averaged $1,317. Among the five engineering technician levels, levels III 
and IV accounted for a majority ot the technicians and averaged $1,685 and $1,968, respect- 
ively. Drafters I, a trainee level, averaged $978 a month; the average for drafters V, the 
highest level studied, was $2,159. Published averages for photographers ranged from $1,564 
at level II to $2,116 at level IV of the five-level series. 


Among the 26 clerical work levels surveyed, average monthly salaries ranged from $752 for 
tile clerks I to $1,856 for purchasing assistants III, the highest of a three-level series. 
Averages tor six of the clerical levels exceeded $1,500; 18 ranged from $850 to $1,500; and 
two--tlle clerks I and messengers—-tell below $850 per month. 


af 
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RIGHTS OF UNION MEMBERS 
PROTECTED BY REPORTING ACT 


(Another in a series on laws and programs of the U.S. Labor Department 
protecting workers.) 


WASHINGTON -- Making sure that unions respect the rights of their individual 
members and safeguarding union funds are two of the primary purposes of the Labor- 
Management Reporting and Disclosure Act (LMRDA). 


This law sets rules for the election of union officers, the removal of 
local union officers for serious misconduct, the handling of union funds, and 
the use of “trusteeships” which exist when a national or parent union 
organization takes control of a local or other subordinate entity. Among 
other provisions, the LMRDA gives union members the right to speak freely and 
to see certain union records, prohibits unions from raising dues wthout 
following specified procedures, safeguards members against discipline by the 
union without a fair hearing on specific charges, and requires unions to make 
copies of the collective bargaining agreement available to employees. 


The law also establishes reporting requirements for unions, employers, and 
labor relations consultants. Unions must file copies of their constitutions 
and bylaws, annual financial reports and certain other information with the 

it Services Administration (IMSA), which is the division of the 
Labor Department charged with administering the LMRDA. These reports and 
documents are open to the public. 


To assure members the opportunity to control their unions through free and 
fair elections, the LMRDA establishes rules for the election of union 
officers. All members have the right to nominate and support candidates, to 
run for office and to vote. Officers must be elected at specified intervals 
and voting must be by secret ballot. The law also spells out a variety of 
other procedures and requirements such as the right of candidates to 
distribute campaign literature and to have observers at polling places, all of 
which are intended to assure fair elections. 


Any union member who believes his or her union has violated the election 
provisions of the LMRDA may file a complaint with LMSA. The agency will 
investigate the complaint and, if a violation has occurred, take appropriate 
corrective action. 


In addition to protecting the basic rights of union members, the LMRDA 
establishes safeguards to protect union funds and property. It lists the 
dGuties and responsibilities that are included in the fiduciary (position of 
trust) obligation of union officials and how these my be enforced. 
Embezzlement of union finds or property is specifically prohibited, and 
criminal penalties are provided. 
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Other safequards against the loss or misuse of union funds include a 
requirement that union officers and employees who handle union money or 
property be bonded and a prohibition against a union lending more than $2,000 
to any of its officers or employees. Individuals who have been convicted of 
certain crimes, including embezzlement of union funds, are prohibited from 
holding union office or employment for five years after conviction or after 
the end of imprisonment. 


As a precaution against potential conflicts-of-interest, union officers 
and employees are required to report certain business and financial interests 
to LMSA. Union officers and employees mst report: 


--Any financial interest they have in an employer whose workers are 
represented by their union, or any gift or loan received from such an employer. 

--Any payment received from any employer or labor relations consultant to 
an employer. 

--Any interest in or income received from a business that buys from, sells 
to, or otherwise deals with their union. 


These reports are kept on file by LMSA and are open to the public. 


LMSA enforces the reporting and embezzlement provisions of LMRDA through a 
variety of investigative procedures, including a targeted auditing program 
that concentrates resources on cases most likely to involve m/‘pr violations 
of the law. 


The LMRDA applies primarily to unions with members in private industry. 
The Civil Service Reform Act of 1978 sets forth similar standards of conduct 
for unions that represent federal employees. It provides for the protection 
of the rights of members; for filing financial and other reports by Federal 
employee unions; for bonding of union officers and employees; and for 
complying with trusteeship, election and fiduciary standards. ‘These 
requirements also are administered by LMSA. 


For more information, contact the Office of Labor-Management Standards 
Enforcement, Labor-Management Services Administration, U. S. Department of 
Labor, Washington, D. C. 20216. 


Week of July 19, 1982 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Back pay awards of $5.5 million went to 4,765 women, minority group members, 
disabled persons and veterans in 1981] as the result of actions by the U.S. Department 
of Labor's Office of Federal Contract Compliance Programs, according to the 
department's annual report. 


### 


Handicapped persons received a total $1.1 million in back pay during 1981 as 
the result of actions by the U.S. Department of Labor's Office of Federal Contract 
Compliance Programs, according to the department's annual report. 


### 
Administrative complaints were filed against 13 companies in 1981 as the 
result of actions by the U.S. Department of Labor's Office of Federal Contract 
Compliance Programs, according to the department's annual report. 


##?# 
The number of women working in construction and kindred trades increased 
by 39,000, or 5.1 percent, from July 1980 to July 1981, according to the U.S. 
Department of Labor's Office of Federal Contract Compliance Programs. 
### 
A 20 percent hiring rate for women in coal industry entry-level jobs was 
achieved through conciliation agreements in 1981, according to the U.S. 
Department of Labor's Office of Federal Contract Compliance Programs. 


### 





